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Editor’s Comment
The main themes of this issue are the 4th Industrial

Revolution, digitisation and advances in technology. 
Ehi Iden discusses how the 4th Industrial

Revolution will invade the workplace structure and
replace it with a new system which we are yet to fully
understand - until now man has been the one to drive
the machines, but in the future of work, machines will
be the ones to drive men. He believes this will leave us
with a high burden of occupational health diseases and
illnesses. 

Leighton Bennett examines the stresses caused by
technological changes and information overload,
causing fatigue and frustration which impacts on
attitudes in the workplace and social life. He explains
that the 4th Industrial Revolution represents entirely
new ways in which technology becomes embedded
within societies. From a health and safety perspective
these technologies are likely to eliminate the mundane
physical and routine job tasks, and unless corrective
action is taken, may increase unemployment and
inequalities. 

Monica Nwosu tells us that the 4IR is a trending
topic, causing high levels of debate on how the OHS
profession will be impacted by changes in technology
including automation, artificial intelligence, robotics,
digitisation, globalisation etc. She also looks at the
effects it will have in the work environment on skills,
income, machines and employees.

Bill Pomfret warns us to be cautious against
ransomware attacks that have escalated into multi-
million dollar incidents. These cyber-attacks have
been facilitated by digitisation. 

Organisations such as SAQCC Gas are moving
towards digitisation to decrease fraudulent activities. 

Fabian Buckley demonstrations how using virtual
reality is the future of efficient and effective training.
Historically classroom or online training consisted
mainly of theory, and experience was gained 
on-the-job. With VR people can now get to
experience  real-life situations while training.

Since the 18th century, the industrial revolutions
have changed our lives: The first was defined by steam
powered factories, the 2nd by mass production, the
3rd by digitisation, and now the 4th by technology
driven changes. Due to globalisation, the 4IR will take
over at a greater speed than previous ones, and we
need to be ready. 

This all got me thinking about the jobs that have
been lost and skills that have changed over the years.
These have included careers such as clock winders,
film projectionists, switchboard operators, knocker
uppers, leech collectors, ice cutters, street lamp
lighters, elevator operators to name a few.  All these
jobs had their own safety and health challenges, and
the future of work will present its own set of OHS
problems and difficulties, which with proper planning
and training can be overcome.

THE INAUGURAL PAN-AFRICAN OSH CONFERENCE

AN EPIC EVENT WHICH WILL BRING OSH PROFESSIONALS
FROM AROUND THE WORLD TOGETHER UNDER THE SAME ROOF

Topics
The context for OHS in Mining: Global and African trends 
Panel discussion: The maturity of the mining industry in reaching

desired Safety and Health success
Occupational hygiene and Health Risks and Controls
Panel discussion: Challenges and solutions for artisanal and small-

scale mining
Vision Zero Implementation and organisational alignment to the 7

Golden Rules

Some of the speakers
Mr Isaac Kwesu - President, Mining Industry Association of Southern

Africa (MIASA)
Mr Roger Baxter - CEO of Minerals Council South Africa
Mr Helmut Ehnes - General Secretary ISSA Mining
Mr Themba Mkhwanazi - Chair CEO Zero Harm Forum, CEO Kumba

Iron Ore
Mr Mark Holmes - Manager, Health and Safety, ICMM
Mr Obete Matine - Inspector General for Mining, Mozambique
Mr Charles Akong - WHO
Mr Manti Michael - Nota
Mr Peter Appel 
Mrs Namakau Kaingu - Chairperson MIASA Small Scale Mining

Group
Mr Roberto Hermosilla - Progresso, Guatemala
Mr Mark Fullermann - Health and Safety Specialist -  ISSA Mining

Europe
Mr Thi Hoa Inga Nguyen - Vietnam

WELCOME CEREMONY
Co- Chair: Ms Aggy Moiloa, Inspector General, DOL, SA
Mr Ehi Iden - OSHAFRICA President 
Commissioner of labour and Social Affairs, AU 
International Trade Union Confederation  
Minister of Labour of the Republic of South Africa 

Theme: OSH and the Future of Work  
Mr Frank  Muchiri - Trends in OSH with a key focus on Africa -
Senior ILO OSH specialist 
Mr Alan Stevens - Latest approaches to Safety and Health  - Head
Global Engagement and Partnership IOSH
Mr Peter John (Jakes) Jacobs - President IOHA

Theme: Leadership for Occupational Health and Safety
Dr Ivan Ivanov - WHO 
Dr Jukka Takala – President, ICOH 
Prof. Andrew Curran - Chief Scientific Adviser and Director of
Research at the Health and Safety Executive, (UK) 
President, International Social Security Association 

Theme: 4th Industrial Revolution and the Future of Work
Commissioner Mthunzi Mdwaba - 100 years and the Future of work
-ILO  
Prof Malcolm Sim - Director Centre or Occupational and
nvironmental Health, MONASH University, President ICOH 2021

PLENARY SESSIONS

WELCOME CEREMONY

MINING SESSION 

DAY 1

DAY 2

DAY 3

19 September 2019

Join us and help make history at the most exciting 
OSH CONFERENCE ever to be held on the African continent

For registration, sponsorship, exhibition information visit

www.oshafrica2019.com
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12. ERGONOMICS IN AFRICA: BUILDING TOWARDS SUSTAINABLE
ECONOMIC AND SOCIAL DEVELOPMENT

Dr Soukouna Dadjo - Ergonomic and Sanitary Aspects of Child Labour in
Gravels Operating Carriers in South of Togo - Direction Générale Du
Travail, Togo

Mr Andrew Todd - The role of Human Factors and Ergonomics in African
Social and Economic Development - Rhodes University and IEA
international development standing committee chair South Africa

Mr Andrew Thatcher - The systems ergonomics approach to promoting
healthy and safe working environments - University of Witwatersrand and
Science, Technology and Practice chair for Ergo Africa South Africa

Jono Davy - Sleep, working time, shift-work and the role of ergonomics in
optimising human performance - Rhodes University and acting president
of Ergonomics Society of South Africa

Soukouna Dadjo - Ergonomic and sanitary aspects of child labour in gravels
pperating carriers in South of Togo - Togo

13. INFORMATION MANAGEMENT SYSTEMS AND APPLICATION OF
TECHNOLOGY IN H&S – 

Mr Frank Pega – Work-related burden of diseases in information
management and Africa - WHO/HQ

Prof Frank van Dijk -  The function or use of information and education in
OSH by workers, companies, professionals, government, social security -
Foundation Learning and Developing Occupational Health (LDOH)
Netherlands

Dr Cas Badenhorst - OiS system from Anglo American - South Africa
Mrs Ntombizodwa, Ndlovu - The usefulness of administrative data for

occupational disease surveillance - University Of The Witwatersrand,
South Africa

14. OCCUPATIONAL DISEASES AND HEALTH 
Mrs Linda Reinstein - President and CEO, Asbestos Disease Awareness

Organization (ADAO) - USA
Dr Sengül Cosar - Evaluation of asbestos risk at urban renovation studies in

Istanbul. Ministry of Family - Labour And Social Services, Turkey.
Mr Kobus Dekker - The mine workers’ exposure to crystalline silica dust

levels in Southern Africa - KDOHC South Africa
Dr Musiba Zumbi - The use of the UK HSE classification of audiograms in

the prevention of noise induced hearing loss - UK
Dr Elton Dorkin - Do routine executive medical examinations improve the

health risk and work engagement of company senior executives
Prof Ayman Fomscu - Assessment of Work Ability among pero-menopausal

female teachers.
Dr Paul Obadia - Erectile dysfunction and mining- related jobs. A case-

control study in Lumbumbashi - DRC 

15. OHS IN OIL AND GAS
Dr Oliver Naidu - Sasol’s high severity incident programme -  Vice President

SHE Enablement South Africa
Mr Ncazane Mabena - Emergency preparedness in entering reactors -

Astron Energy
Agharese Ojelede - Behavioural and Human Factor Interventions: Promoting

a positive workplace safety culture to prevent incidents through
Intervention programmes

Mr Saide Mansur - Behavioral and Human factor Interventions - South Africa

16. OHS AGRICULTURE 
Mr Ivan Ivanov - Protecting the health of outdoor workers from

environmental risks
Ms Nadia Correale – Vulnerable groups and cooperation with ESP on child

labour in agriculture - Rotterdam Convention Secretariat Holland

17. DISASTER MANAGEMENT AND FIRE SAFETY
Mr Ehi Iden - The African economy: OSH significance and sustainable Future

of Work - Nigeria
Mrs Jannette Kibogy - Implementation of Disaster Risk Management and

Business Continuity Program: A Case Study - Kenya
Mr Zindoga Misau - Mozambique PS 
Mr Ivan Ivanov - Demonstration of WHO/ILO manual on occupational health

and safety in public health emergencies
Frank Muchiri  - WHO/ILO recommendations on occupational health and

safety in outbreaks of Ebola virus diseases - ILO

18. HEALTHCARE WORKERS 
Chair: Mary Anne Groepe, WHO Office in South Africa and Ms

Peneyambeko Munkawa, ILO/Zambia
Mr Ivan Ivanov – WHO/ILO national programmes for occupational health of

health workers
Mr Kabelo Zwinila - The national programme on occupational health of

health workers in Botswana - Ministry of Health of Botswana
Prof. David Rees - South Africa the road map for implementing the national

programme on occupational health of health workers in South Africa -
NIOH South Africa

19. REHABILITATION COMPENSATION AND SOCIAL SECURITY
Ms Milka Mungunda - Vice President, ISSA
RMA - South Africa
Dr Elizabeth Nkumbula - Compensation Commission, Zambia
Ms Milly Ruiters - COIDA, South Africa

DAY 3

ORGANISING PARTNERS

HOST

OFFICIAL 
MEDIA PARTNER

PREMIUM SPONSORS

MEDIA PARTNERS

SILVER SPONSOR BRONZE SPONSORS

SESSION SPONSOR 

AIRLINE PARTNER

DON’T DELAY, BOOK NOW: 
Early bird registrations close end June 2019

•

1. OSH PREVENTION STRATEGIES
Mr Sedat Yenidunya - The Turkish experience - Director General OHS Turkey 
Prof Gasanna - A Culture Perspective and Sustainable Improvements in

Occupational Safety and Health (OSH) Performance -  Kuwait
Dr Bara Kabaka Brown - Improving safety behaviours: the role of safety-

specific transformational leadership and safety management practices in
the Nigerian construction industry - Mobil Producing Unlimited Nigeria 

Dr Sven Timm - Using Digital Media in Occupational Safety and Health -
DGUV, German Social Accident Insurance - Germany

2. WELLBEING AND DISEASE PREVENTION AND MANAGEMENT
Dr Ivan Ivanov - Prevention and management of non-communicable

diseases and mental health at the workplace: UN call for action – Lead
Global Worker’s Health, WHO

Dr Charles Mbekeni - Total Worker Health, a new approach to occupational
health - Lead Health Anglo American - South Africa

Dr Lanre Ajayi - The future of work and the role of occupational health -
crossroads between health and wealth

Dr Blessing Garamumhango - Practical approaches for total worker health in
the mining industry 

Dr Frank Pega - Occupational health of migrant workers - WHO

3. OCCUPATIONAL HYGIENE CHALLENGES
Mr Norman Khoza - Regional occupational hygiene strategy and progress -

NEPAD, South Africa
Keneilwe Matjola - Growing Occupational hygiene in Botswana: The

Debswana journey - Botswana
Deon Swanepoel - Welding fume exposure and control in Southern Africa -

South Africa
Ms Cynthia Ramotsehoa - Solar ultraviolet radiation exposure and sun

protection behaviours and knowledge among outdoor workers in informal
sector in North West Province of South Africa - South Africa

Mr Kistensamy Naicken - Respirator Non - Wear Time Impact - South Africa

4. RISK AND SAFETY MANAGEMENT SYSTEMS
Dr Sarel Smit -  A new science-based view on safety hazards and safety risks

- Safety Practitioner South Africa
Mr Gert Matshoge - Exploration of Health and Safety risks at Childcare

centres in low income settlements in the city of Tshwane - South Africa.
Mr Lester Claravall - Mainstreaming OHS into education at schools

5. POLICY, LEGISLATION AND ITS ENABLERS
Dr Titilola Hameed - Prioritizing the Need for a Harmonized Occupational

Safety and Health Legal Regime for Africa – Lecturer, Nigerian Law School,
Lagos.

Ms Peneyambeko Munkawa - Regional profile on policy and legislation - ILO
Mr Alex Kamadu - The state of mine health regulation and occupational health

and safety (OHS) service in Southern Africa: Desktop review.
Mr Tibor Szana - Chief Inspector Dept of Labour, South Africa
Ms Barbara Kyayongo – East African Perspective

6. OHS IN INFORMAL SECTOR SESSION
Co-Chairs: Dr. Ivanov/Mr. Sabelo Mkhwanazi
Oumer Diop - Status of health and safety in the informal sector in Africa - AUC
Ms Karen Du Preez - Prevention and control of health hazards amongst

waste handlers in Johannesburg - NIOH South Africa

Mr Norman Gwezuva - Occupational Safety and Health Problems Associated
with the Small and Medium Scale Metal Fabrication Enterprises in
Willowvale Industrial Area - National Social Security Authority (NSSA)
Zimbabwe

Prof Amani Waheed - Chronic Pesticides Exposure and Certain Endocrine
Functions among Farmers in East Almnaif District, Ismailia Governorate -
Egypt Suez Canal University 

Ms Winnie Makokha -Occupational Injuries Among Artisanal and Small-scale
Gold Mining Workers in Rosterman - student,  Malawi

7. OHS IN CONSTRUCTION
Mr Sanjay Gandhi - OHS Risk reduction throughout the facility’s lifetime -

Kurrent Technologies, Kenya
Prof Karl-Heinz Noetel - Falls from a height – What has changed during the

last 20 years in the construction industry? - President ISSA-Construction
Prof John Smallwood - Preventing accidents in vonstruction - Professor and

Head of the Department of Construction Management, Nelson Mandela
Metropolitan University.

Mr Leighton Bennett - Excavation Safety: An African Perspective - Benrisk
Consulting, Vice Chairperson Safety First Association

Dr Claire Deacon - Professional Health and Safety Issues in Practice - Nelson
Mandela University.

8. OSH MENTAL HEALTH
Dr Spo Kgalamono - Mental health in the workplace – NIOH South Africa
Dr Cheikh Al Khalifa Cisse - Management of occupational Psychosocial Risk

Factors - Senegal

9. SOLUTIONS FOR PROTECTING AND PROMOTING THE SAFETY AND
HEALTH OF WORKERS IN THE INFORMAL SECTOR: 
Panel discussion. Co- Chairs: Frank Muchiri (ILO) and Frank Pega (WHO)
Panellists: Mr Charles Akong, WHO/AFRO; Mr Mbokazi (AUC); Mrs

Namakau Kaingu (Chair of  MIASA small scale mining group in  SADC); 

DAY 2

10. PROFESSIONAL DEVELOPMENT AND CAPACITY BUILDING
Dr Ulrike Bollman -  Mainstreaming OSH into education: a strategy for Africa

- ENETOSH Germany
Prof Derk Brouwer - Wits School of Hygiene  South Africa
Prof Janvier Gasana - Online Graduate Certificate in Occupational Safety and

Health (OSH) to be offered by African OSH experts in the diaspora - Kuwait
Dr Kruger Kaswaswa - Providing sustainable occupational health capacity

training: A Cross - Sectional Review in Malawi - Malawi
Mr Alastair McFarlane- SAIMM - South Africa

11. OCCUPATIONAL HEALTH AND THE TB EPIDEMIC 
Panel Co-chair: Dr Jameson Malemela
Panellists
Mr Perry Gottesfeld – Context of the UNHLM and silica- exposed workers

and TB: New opportunities to protect workers
Chimwemwe Chamdimba – The African Response - NEPAD Agency 
Prof Amani Waheed – Egypt
Dr Theoneste – Rwanda
Dr Rajen Naidoo – UKZN University - South Africa
Dr Barry Kistnasamy – RSA
Dr Connrad Mwansa – Global Fund and World bank Initiatives on TB Zambia 

PARALLEL SESSIONS AND PANEL DISCUSSIONS

DAY 1

DAY 2
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The disconnect between HEALTH AND SAFETY
CONFERENCES and issues affecting workers 

On 14 May 2019, the investigative
journalism television show
Checkpoint on eNCA provided

an insight into the atrocious working
conditions that farm labourers are
subjected to at Modelpak farm in
Brits in the North West Province of
South Africa. 

FARM LABOURER
One of the individuals interviewed

was Lloyd Marutsa, a former
employee at the farm who had been
employed there for 8 years. Lloyd was
injured in a tractor accident that left
him with a fractured ankle. After
being taken to hospital and
undergoing an operation, he was
booked off work for 3 weeks.
However, despite his injuries, Lloyd
was forced to continue working ‘light
duty’ or he would not get paid.

Due to his inability to work as a
result of his injuries sustained in the
accident, Lloyd was gradually phased
out from his job without any
compensation from the employer.
This is a violation of both the OHS
Act and Compensation for
Occupational Injuries and Diseases
Act (COIDA).

DOMESTIC WORKERS
On 20 May 2019, the news channel

Newzroom Afrika featured domestic
workers picketing outside the High

Court in Pretoria demanding to be
included in COIDA for injuries
incurred by domestic workers at the
work place. 

Lead by the domestic workers
union UDWOSA, they wanted all
injured workers to be compensated
under COIDA and insisted that
employers take responsibility for the
safety of domestic workers on their
properties. For seven years, domestic
workers fought for this inclusion.
This followed the 2012 death of
Maria Mahlangu who fell into in a
swimming pool and died at her
employers home.

Three days after their protest on 23
May 2019, High court judge Justice
Molopa declared the section in
COIDA which excludes domestic
workers from its ambit as
unconstitutional. In an interview on
the Morning Show on eTV on 29
May 2019, Eunice Dhladhla from the
Domestic Service & Workers Union
pointed out that many domestic
workers fall from height, are beaten
by their employers, are killed at work
and even sexually harassed.
Understandably, she was pleased that
this group of workers were finally
going to be eligible for compensation
under COIDA. 

SUFFERING OF WORKERS
The plight of farm and domestic

workers paints a picture of inequality
and abuse of the occupational health
and safety rights of workers. Without
a doubt, domestic and farm workers
are not the only ones subjected to
inhumane, unfair and discriminatory
labour practices in workplaces. It is
highly likely that many others across
different industrial sectors work
through similar or worse conditions
and suffer in silence.

For occupational health and safety
professionals in South Africa, there
are at least six notable health and
safety related events on the calendar
for 2019. These include conferences,
exhibitions and workshops with the

goal of deliberating on workplace
health and safety issues. 

At the start of the year was the Cape
Occupational Safety & Health
(COSH) Trade Expo and Conference
which was held at the Cape Town
International Convention Centre
from 13-14 March 2019. This was
followed by the Southern African
Society for Quality (SASQ) 7th
Annual Quality Conference on 9-10
May 2019 at Emperors Palace in
Johannesburg.

The 2019 SAIOSH Health and
Safety Conference and A-OSH
Exhibition was successfully held at
Gallagher Estate in Johannesburg
from 14-16 May 2019 closely
followed by the first Association of
Researchers in Construction Safety,
Health, and Well-Being (ARCOSH)
Conference in Cape Town on 4 June
2019.

Towards the end of the year the
inaugural OSH Africa Conference
and Exhibitiom will be held from 18-
20 September 2019 at Emperors
Palace in Johannesburg, and last but
not least is the 58th NOSA
NOSHCON Conference and
NOSCARS Awards to be held on 12
September (Maslow Hotel) and 18
October 2019 (Levelthree) in
Sandton. 

The conferences and exhibitions
above provide a platform for health
and safety experts to present research
papers, attend plenary and parallel
sessions and have panel discussions
on topical issues affecting the safety,
occupational hygiene and
occupational health of workers. These
events are well organised, include
speakers from all over the world and
are held at beautiful venues with
exquisite facilities.

Sadly, the topics for discussion,
conference programmes and
conference themes for these
conferences are crafted by individuals
in academia, industry, professional
bodies, consultants etc. The discourse
does not come from Lloyd Marutsa

Wellington Mudenha is an experienced and qualified
professional in the field of Safety, Health,

Environmental and Quality Management. He has a
wealth of experience in SHEQ legal compliance as

well as SHEQ ISO management systems
development, implementation, maintenance and

audit. Wellington is also a SHEQ trainer / facilitator
and SETA registered assessor.

the former Modelpak farm worker,
the domestic workers who braved the
cold winter to picket outside the High
Court or other workers undergoing
violations of their occupational health
and safety rights.

You could very well argue that it is
the employer rather than the
employee that is setting the agenda for
the health and safety issues that are
discussed and deliberated at
conferences. 

In addition to this, topics at the
conferences are centered on the 4th
industrial revolution, zero harm,
cannabis use, legal liability, the new
ISO 45001 standard and other issues
which although important, do not
delve into the uncomfortable,
unsettling and disheartening
occupational health and safety
working conditions affecting workers.

Having seen the media take an
active role in highlighting the poor
health and safety conditions in many
workplaces, this article is a call to
action for all who organise health and
safety related conferences and
exhibitions to ensure that our
conferences address the actual safety,
health and hygiene issues affecting
workers. 

Our conferences have moved away
from the real issues and have become
entangled into complex discussions
from academics, industry leaders,
consultants and professional bodies
who are at the forefront of organising
these conferences. 

If the topics discussed are
completely disconnected from the
actual issues affecting workers like
Lloyd Marutsa then perhaps many
health and safety professionals
attending these conferences are taking
away much fewer lessons than they
had anticipated.

Conferences have a crucial role to
play in addressing the plight of those
workers who are afraid to speak out. 

The outcomes can be launchpads
for policy formulation, engagement
with government and further
research. 

Until then, delegates will sleep
through the sessions, drag their feet
back from breaks and enjoy the
buffets, teas and coffee.

ARE YOU MEETING ALL OCCUPATIONAL
AND ENVIRONMENTAL CHALLENGES?

Occutech is an inspection authority for the work and business environment 
surrounds approved by the Department of Labour

• Indoor air quality assessment

• Risk assessors

• Occupational hygiene

• Environmental consultants

“PREVENTION IS BETTER THAN CURE!”

http://www.occutech.co.za Email: occutech@occutech.co.za

Tel: (031) 206-1244 Fax: (031) 205-2561

Occutech is able to recognise, evaluate and recommend 

cost-effective controls of occupational and 

environmental hazards

6 www.safety1st.co.za National  Safety  May/June 2019 May/June 2019 National  Safety www.safety1st.co.za  7



••

Professional registration for
Occupational Health and Safety
(OHS) practitioners is relatively

new in South Africa. This
notwithstanding the fact that there are
107 recognised professional bodies in
South Africa, some of which were
established in the early 1900’s, to
register and declare persons
competent to practice in specific
occupational fields at specific levels.
Some of these professional bodies are
statutory bodies, which means that
persons practising in those
occupational fields must be
professionally registered in order to
practice, whilst others are voluntary
associations. Whether statutory or
voluntary, all professional bodies fulfil
the same function. 

Professional bodies and their
professional designations are
recognised and registered by the
South African Qualifications
Authority (SAQA) in terms of the
NQF Act, Act 67 of 2008. In terms of
the SAQA Policy and Criteria for
Recognising a Professional Body and
Registering a Professional
Designation (SAQA Policy) a
“professional body” means any body

of expert practitioners in an
occupational field and includes an
occupational body and statutory
council. “Professional designation”
means a title or status conferred by a
professional body in recognition of a
person’s expertise and /or right to
practise in an occupational field.

In terms of the SAQA policy, the
objective is to promote public
understanding of, and trust in,
professions through the establishment
of a nationally regulated system for
the recognition of professional bodies
and for the registration of professional
designations; and to promote the
protection of the public by
professional bodies from malpractice
related to the fulfilment of the
professional duties and
responsibilities of professionals
registered with them.

PROFESSIONAL DESIGNATION
The landscape of the Occupational

Health and Safety profession in South
Africa changed with the establishment
of the South African Institute of
Occupational Safety and Health
(Saiosh). Saiosh received SAQA
recognition as the Professional Body
for Occupational Health and Safety in
March 2013. Three professional OHS
Designations were registered namely
Technical Member (TechSaiosh),
Graduate Member (GradSaiosh) and
Chartered Member (CMSaiosh).
These designations were adopted
from the largest OHS body in the
world namely the Institution of
Occupational Safety and Health
(IOSH) in the United Kingdom. The
minimum qualifications and
experience required for professional
registration in the OHS field, as
registered by SAQA, are listed in the
table below:

CONTINUING PROFESSIONAL
DEVELOPMENT (CPD)

In terms of the SAQA Policy,
professionally registered persons are
required to subscribe to continuing
professional development (CPD) to
function effectively and maintain
their registration status. 

Registered persons have the
responsibility to keep abreast of
developments and knowledge in their
area of expertise to maintain their
competence. Members of Saiosh
continually strive, through personal
initiatives, to maintain professional
competence and keep abreast of
emerging issues, world trends, etc. in
the field of Occupational Safety and
Health. Members contribute to the
development of the Occupational
Safety and Health profession through
the sharing of skills and ideas, and
participation in networking to
promote and enhance the
competence of the profession.

BENEFITS
Benefits of being professionally

registered are immense. Not only
does a person receive a professional
title or status conferred by a
professional body in recognition of
the person’s expertise and /or right to
practise in an occupational field, but
the member is also kept up to date
with the latest trends in the
occupation. 

With more than 13000 members
Saiosh is the leading source of
information and networking
opportunities within the
Occupational Health and Safety
profession in South Africa. 

For more information on how to be
professionally registered visit
www.saiosh.co.za

Neels Nortjé is a founder and CEO of the
South African Institute of Occupational Safety

and Health (Saiosh). He qualified with
ESKOM as an Occupational Health and

Safety Risk Management Officer. He holds a
N6 Mechanical and Electrical Engineering

qualification as well as a National Diploma in
Safety Management. He was appointed by the
Minister of Labour to serve on the Minister's

Advisory Council for Occupational Health and
Safety (ACOHS). He is a Chartered Member

of Saiosh (CMSaiosh) and a Chartered
Member of IOSH UK (CMIOSH)

PROFESSIONAL REGISTRATION for Occupational Health
and Safety Practitioners in South Africa
Saiosh CEO, Neels Nortjé, explains the intricate details in this article

Health and Safety Qualifications Health and Safety Experience

Technical Certificate at NQF 5 or equivalent (RPL) 2 years
Graduate Diploma at NQF 6 (360 credits) 3 years (post graduate)
Chartered Degree at NQF 7 or higher 5 years (post graduate)
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How to prepare for RANSOMWARE ATTACKS

Recent ransomware attacks have
escalated into multi-million
dollar incidents, and

demonstrates why no company can
afford to be complacent.

EXAMPLES OF RANSOMWARE

WannaCry 
The WannaCry is an example of a

ransomware crypto-worm, which
targeted computers running the
Microsoft Windows operating system
by encrypting data and demanding
ransom payments in the Bitcoin
cryptocurrency.
British National Health Service and other
victims

The British National Health
Service cyber attack is considered the
'biggest ransomware' offensive in
history. NHS bosses and the UK
government are facing questions over
why hospitals had been left vulnerable
to the global cyber attack that crippled
the UK health service

Operations and appointments were
cancelled, and ambulances diverted as
up to 40 hospital trusts became
infected by a “ransomware” attack
demanding payment to regain access
to vital medical records.

Medics described how computer
screens were “wiped out one by one”
by the attack, which spread to
companies and institutions
worldwide, including international
shipper FedEx Corp in the US, and
Germany's rail operator.

Researchers with security software
maker Avast said they had observed
57,000 infections in 99 countries with
Russia, Ukraine and Taiwan the top
targets.
Locker Goga

Another victim was Norsk Hydro
whose production was halted due to
the ransomware attack that affected
both its production and IT systems

Norsk Hydro, a multinational
manufacturer headquartered in
Norway and one of the world’s largest
aluminum producers, reported that it
was hit by a ransomware that affected
its production and IT systems.

The Locker Goga ransomware
infected multiple systems across the
organisation and impacted operations
across multiple areas. As this is a
relatively new incident, there are still
many unknowns regarding the actual
impact on the aluminum producer,
the adversaries’ motivations, and what
exactly occurred in the company’s
networks.

Based on the information published
so far, including by Norsk Hydro
itself, it’s clear that the company’s
production environments were
affected by the attack – causing several
of its factories to halt production or
switch to manual operations.

This is yet another proof point that
manufacturers can no longer isolate
their operational technology (OT)
networks from cyber-attacks. 

In 2017, during the WannaCry and
NotPetya ransomware campaigns,
many manufacturers worldwide
reported that their production
networks were hit, leading to billions

of dollars in damage. Victims
included pharmaceutical
manufacturer Merck, automotive
manufacturers Nissan and Renault,
food manufacturer Mondelez, and
many others.
Attacks on devices and systems

During 2018, we witnessed more
infections when iPhone chip
manufacturer TSMC reported that a
WannaCry variant caused operational
downtime in multiple sites, leading to
an estimated damage of $250 million.
Even though these industrial
companies were not the main targets
of these malware and attacks, they
found themselves as victims due to
their dependency on IT systems and
unpatched Windows systems. This
type of collateral damage can affect
any connected device, regardless of
whether it’s an IT, OT or other type
of device.

Adversaries leverage IT/OT
connectivity to affect Incident
Command Systems. If an adversary
can identify an attack vector into a
connected device, that device can
easily become the target of such
generic tools as ransomware.

Industrial organisations cannot base
their OT security strategies on a
“hopefully no attack will occur”
attitude, or think their organisation is
not attractive enough to be the target
of such attacks.

Based on the information known so
far, it may seem that the Norsk Hydro
case is another example of a generic
attack like WannaCry and NotPetya,
which caused collateral damage to
industrial organisations. However, the

Dr. Bill Pomfret brings an unrivaled
perspective on risk, regulation and liability
with his 50 years of experience as a safety
consultant working for leading companies
around the world. He also spent nearly a
decade in the North Sea exploration and

production as a safety manager. Dr. Bill is a
passionate advocate for safety training.

technical details of the methods used
by the attackers in this case, especially
the propagation methods, may
indicate otherwise. The attackers used
existing methods and tools like the
newly discovered industrial
ransomware LockerGoga but
modified and tailored them for the
specific target - Norsk Hydro. It is
still too early for a conclusion, which
will become clearer when more
information emerges.

With the growing threat landscape
affecting these highly sensitive OT
systems, what can manufacturers do
to protect themselves from future
cases?

REDUCE THE ATTACK SURFACE
As proven during the Norsk Hydro

incident, industrial organisations can
no longer trust segmentation or
isolation between IT and OT as a
security strategy. 

Even though Norsk Hydro claims
some of its production systems were
isolated from IT and therefore safe,
this method has not proven effective
to properly protect the entire OT
infrastructure.

Manufacturers must gain visibility
into their internal OT networks and
maintain an up-to-date, automatic
asset inventory and architecture maps.
The inventory needs to contain the
different devices, their operating
systems, patch-levels, vulnerabilities,
and more. In addition, mapping the
devices and communications will
identify traffic flows, architectural
flaws, rogue connections to the
internet, and connections between IT
and OT networks.

By maintaining a continuous, real-
time asset inventory with extensive
visibility into the network
connections, manufacturers can
identify security gaps and prioritise
the actions they take to reduce their
overall exposure and, therefore, the
likelihood of an attack occurring.
Visibility is a key enabler of security
policy enforcement and measurement
of the effectiveness of current security
capabilities in place.

PREPARE FOR THE WORST
When it comes to security strategy

or single tools, no silver bullets exist
for protecting the OT environment,
and companies need to prepare to
respond to the worst-case scenarios. 

As Norsk Hydro proved, proper
backup capabilities allow companies
to effectively respond to such
incidents and restore normal
operations. By backing up critical files
and configurations, the aluminum
producer was able to minimise the
damage caused and to restore
operations, even if this was done

manually at first. Backup and restore
capabilities and procedures cannot
prevent an attack from happening but
can accelerate the recovery of infected
systems.

ANALYSE AND CONTAIN THE THREAT 
Once there is an initial indication of

breach or an indicator of compromise
detected, companies must have
capabilities in place to analyse their
risk and contain the threat. 

Investigative capabilities must be
implemented in advance, allowing
real-time incident response and root-
cause analysis. This information is
critical to pinpoint the source of the
incident and to analyse potential
propagation paths. 

Once the defenders have an
understanding about what is attacking
them and what the attackers can
perform in their environment, they
can implement the proper measures
to contain the threat as much as and
as quickly as possible and reduce the
potential outcome of the attack,
keeping their operations running and
employees safe.

CONCLUSION
In summary, cyber-attacks that hit

OT networks can cause significant
damage to manufacturer’s revenue
and public reputation, and even
endanger their employees. 

Industrial companies must build the
proper OT security strategy and
procedures, train the personnel, and
put in place the proper tools that will
allow them to reduce the probability
of infections and minimise the effect
of such attacks.
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45001 now includes standardised
occupational health and safety
requirements for managers,
employees and service providers,
including the specific requirements
related to their respective work
environments and conditions.

CONVERSION FROM OHSAS 18001
TO ISO 45001

The amended ISO 45001:2018
standard has been in force since
March 12, 2018. Previously certified
companies or organisations have a
three-year transition period until
March 12, 2021 to convert to the new
standard. Certificates according to
OHSAS 18001 then lose their validity.

GUIDE TO THE CHANGEOVER
When converting your existing

work safety management system from
OHSAS 18001 to ISO 45001, a
result-oriented approach is essential.
This includes the preparation of an
internal action plan, which contains
all necessary steps from training in
ISO 45001 to the final conversion. A
sample overview of an internal action
plan may look like this:
1. Determination of the employees

responsible for the changeover
(possibly a project team).

2. Training of employees on the
contents of ISO 45001.

3. Identification of the delta in your
HSM system between the
previous standard OHSAS 18001
and ISO 45001 in small steps: The
modules of the previous HSM
system are re-assigned according
to the new ISO 45001 and
possible gaps are identified.

4. Creating an action plan identifying
the time frame, the people
involved and actions or
changeover. It is also necessary to
find out who in the organisations

ISO 45001:2018 is the first
internationally recognised standard
for occupational health and safety

management in companies.
It defines the requirements for an

operational health and safety
management system and structurally
closely follows the ISO 9001 and ISO
14001 standards. With the help of
ISO 45001, companies can create an
integrated occupational health and
safety management system (HSMS
system) that supports their efforts to
prevent unsafe behaviour and
accidents.

OBJECTIVES OF THE NEW STANDARD
The objectives of the new

occupational health and safety
standard are basically the same as
those of OHSAS 18001.

The new standard was developed to
unify all requirements for national
and international occupational health
and safety management systems into a
single standard. Occupational safety
goes beyond the simple avoidance of
accidents and includes all measures
designed to prevent unsafe behaviour.

A workplace that prioritises the
health and safety of all those it
employs, in whatever capacity, is
universally beneficial. Containing risk
and promoting health, however, is an
ongoing project requiring continuous
improvement. The PDCA cycle
(“Plan”, “Do”, “Check” and “Act”)
identifies the basic steps for achieving
and maintaining optimum
occupational health and safety
throughout an organisation.

DIFFERENCES BETWEEN OHSAS
18001 AND ISO 45001

Even though the basics of ISO
45001 were already codified in
OHSAS 18001, it does include
innovations that organisations must
take into account in the course of
certification. For example, ISO 45001
incorporates the High-Level
Structure (HLS), which facilitates
greater integration among systems of
different disciplines. It promotes ease
of compatibility and consistency
across standards. In addition, ISO

What is ISO 45001?

are affected by changes where,
there is still a need for training and
which measures are necessary to
raise awareness.

5. Updating the HSM system:
adaptation of processes and
procedures based on internal gap
analysis and personnel training.

6. Training of internal auditors.
7. Internal evaluation of the efficacy

of your HSM system.
8. Setting a date for the transition

audit.

ADVANTAGES OF ISO 45001
• As a certified company, you benefit

from the international recognition
of ISO 45001.

• You are able to identify and
eliminate hazards and risks before
accidents occur.

• You gain the tools necessary to
continuously improve your
occupational health and safety
management system.

• It includes a complete
management requirement
specification.

• You reduce liability and fulfill
business obligations.

• You increase the profitability of
your company.

• You increase the performance and
motivation of your employees by
providing a safe and healthy
workplace.

• Easier integration thanks to HLS.
Offer your customers reliability and

quality – with our DEKRA seal! The
DEKRA seal stands for highest
reliability – across different industries
and internationally. It will create trust
and give your customers the certainty
of being on the safe side. Our seal will
be your strength. Use it as an image
bearer and marketing tool. We look
forward to assisting you.
Visit: www.dekracertification.co.za

ISO 18001  ISO 45001
Own   structure High-level structure
Procedure based Process oriented
Risks taken into account Risks and opportunities considered
Management is not included Management is included
Own employees Entire value chain

wayne ad
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So the elections are over – now
what? I do of course mean the
national elections, not the

IOSM one since we have only just
finished the first year of our two-year
cycle.

Well, the government has
introduced the new carbon tax,
effective 1 June. I find it interesting
that the main “victims” of this tax will
be the hauliers who are forced to rely
on the South African sources of
50ppm diesel, when most European
trucks are actually designed to run on
5ppm. And who will pay for that – the
consumers of course!

By the way, do you, like me, find it
strange how much environmental
legislation, with its concomitant fines
and prison sentences, gets passed
compared to that relating to health
and safety. Not that tightening
environmental legislation is a “bad
thing” per se, but the National Health
and Safety Act, for one, has been a
long time in the offing. Perhaps our
new “Ramaphoria” will see the
NHSA depart the starting blocks at
long last. And would you agree that
the GSR perhaps needs a bit of an
overhaul?

IOSM AT A-OSH EXPO
A-OSH EXPO is now also a thing

of the past – those of you who
attended, thank you. And those of you
who assisted at the IOSM stand,
thank you very much. You will all be
getting a couple of extra CPD points
for your commitment. 

One of the main queries raised, in
one version or another was, “what can

President’s Message
IOSM do for me and/or my
employer? I believe the following
sums up the various replies given:
1. Corporate membership benefits

Employers/organisations can
become Corporate Members. This
would allow them to place our logo
on their letterhead thus
demonstrating to the public at large
their commitment to workplace
health and safety. In addition, all their
employees with an H&S brief could
become members of IOSM at 20%
discount on their membership fees -
thus similarly demonstrating to their
H&S professionals specifically, and
the organisation’s employees as a
whole, their H&S commitment. Not
only this, but the organisation would
be assured that their H&S team, no
matter what level they operate at
within the organisation, have been
found by IOSM to possess the
necessary qualifications, experience,
and, by thorough assessment, the
competencies to be recognised by
SAQA as an H&S professional. 
2. Individual membership

As regards individual membership,
you can be assured of the support and
assistance of the oldest H&S
professional body in South Africa. As
indicated above, you will, or will have
been, assessed by IOSM both in
terms of your qualifications and
experience as well as the IOSM
review process, to be fit to append
your professional status, recognised
by SAQA, to your signature. In
addition, and possibly of more direct
benefit to the employee, you will have
access to a wealth of knowledge via
our website. Until now this has been
available to anyone who accessed the
website but within a month will only
be accessible to members in good
standing. 

In addition, should you have one of
those “impossible” questions
regarding H&S, you will be able to
submit the question toRichard Whittaker

admin@iosm.co.za and it will be
forwarded to council and other H&S
specialist members. Thus you can be
assured of at least one, if not more,
considered answers within a few days!
Naturally, your employer would also
benefit from your being able to access
this knowledge and apply it in the
context of your workplace.

Also if your employer is involved in
“Construction Work” (as defined) and
you are registered with SACPCMP in
the H&S context, IOSM is one of
their recognised Voluntary
Associations – membership of IOSM
giving you a boost in your CPD for
that role.

OSHAFRICA 2019
This historic event aims to bring

together stakeholders from across
Africa and beyond to discuss the
existing challenges in Occupational
Safety and Health in Africa.

Anyone who is serious about H&S
and who wants to help translate these
challenges into opportunities and
practice, for the benefit of the region
and the world at large cannot afford to
miss out on on this event.

This event will be the inaugural
conference of OSHAfrica, and marks
the beginning of the international
triennial conferences which will be
held across the African continent.

This event will be highly
interactive, providing useful and
meaningful deliberation about daily
occupational safety and health issues
across individual, organisational,
national and regional levels.

Many international associations
have supported this event and will be
sending speakers to participate, these
include: WHO, ILO, IOHA, IOSH
to name a few. In fact, never before
has an H&S event in South Africa had
so many well-known international
speakers together under one roof.

Since the hosting will be rotated
through the regions and, within
regions, by country, this will be a

•

Ahealth and safety file protects the
employer from criminal liability
and proves compliance to the

Occupational Health and Safety Act
and Regulations.

SA LAW AND A HEALTH AND SAFETY
FILE?

Every contractor and sub-contractor
is required by the Occupational
Health and Safety Act 85 of 1993 and
the Construction Regulations 2014,
to have a health and safety file that
must be available at all times. The
Occupational Health and Safety Act
85 of 1993 and Construction
Regulations 2014 state the following:
• Construction Regulation 3(6) - A

client must ensure that the principle
contractor keeps a copy of the
construction work permit
contemplated in sub regulation (1)
in the occupational health and safety
file for inspection by an inspector,
the client, the client’s authorized
agent, or an employee 

• Construction Regulation 5(1)(s) -
The client must ensure that a health
and safety file contemplated in
regulation 7(1)(b) is kept and
maintained by the principle
contractor 

• Construction Regulation 7(1)(b) -
A principle contractor must open
and keep on site a health and safety
file which must include all
documentation required in terms of
the Act and these Regulations,
which must be made available on
request to an inspector, the client,
the client’s agent or a contractor 

• The health and safety file must be
maintained by the site safety

personnel and audited by a
competent person 

SAFETY FILE PROCEDURE
• During the tendering stage the

client could submit an H&S
questionnaire to the contractor for
completion.

• Once a project has been confirmed
the appointed project manager will
put in a request for a site health and
safety file.

• A kick off meeting is held to discuss
the scope of work, H&S
specification, method statements
and safe working procedures, where
applicable.

• The client will provide signed
Mandatory Agreements section
37(1) & (2) / CR5(3)b Contractor
Appointment and specifications for
the development of a health and
safety plan.

• When the health and safety
management plan has been finalised
the appointed risk assessor will
conduct a baseline line risk
assessment.

• A site health and safety file will be
compiled by taking the
requirements from the client
specifications, H&S management
plan and the baseline risk
assessment.

• A site visit is conducted to get client
approval of the H&S File. DSTI
must be done daily.

• Upon arrival on site the H&S file
will be implemented by the
appointed CR6(1) supervisor and
all relevant documentation /
training completed (appointments,
risk assessments, training registers
etc.)

• Regular H&S inspections, audits

and meetings must be conducted
and the H&S file maintained.
Upon completion of site activities

the file will be consolidated and
handed over to the client.

HEALTH & SAFETY SPECIFICATIONS

What information must be included in a safety
file?

Each and every safety file is site and
construction activity specific and is
compiled in accordance with the
client’s safety specification, but the
overall index remains similar.

A safety file can include the following
documents:

Health and safety specifications
• OHS Act
• Principle Contractor appointment-

CR 5(1)(k)
• Principle client’s EHS

specifications/mandatary agreement
/Section 37(2)

• First aid agreements( if required)
• Contractor agreement CR

7(1)(c)(v)
• Bill of quantities (if required)
• Designs, site plans etc (if required)

OHS management and legal
compliance
• Company OHS policy statement
• Health and safety management plan
• Letter of good standing
• Contractors all risk insurance

(CAR) for public liability
• Material safety data sheets (MSDS)

for hazardous materials
• BBEEE certificate
• Tax clearance certificate
• Proof of certification / accreditation

/ registration (industry specific)
Risk management
• Hazard identification and risk

assessments
• Safe working procedures (SWP)

and method statements
• Fall protection plan (if and when

required)
• Waste management plan and

disposal certificates
• NCR Reports.

For further information visit
www.kepus.co.za

SAFETY FILES and the SA law

This article is based on a presentation given by
Kelvin Bhehane, Managing Director Kepus Safety
Consulting at the Vaal University of Technology
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cryptographic methods such as the
blockchain” (eg. crypto currencies).

MIGRATION FROM 3RD TO 4TH
INDUSTRIAL REVOLUTION

As we migrate from the Third
Information Technology based
Revolution into the 04 Cyber Systems
Revolution it is impossible to know
the precise impact this migration will
have on the different world and on
South African population groups.
But, there are three big areas of
concern: inequality, security and
identity. 

INCREASE IN INEQUALITY AND ITS
ASSOCIATED PROBLEMS

The inequality in society is
anticipated to further increase.
Research has reported that some 62
individuals control more assets than
the poorer half the world’s population
(3.6 billion people). This inequality
gap is an issue – particularly given that
researchers such as Richard
Wilkinson and Kate Pickett have
found that unequal societies tend to
be more violent, have higher numbers
of people in prison, experience greater
levels of mental illness, have lower life
expectancies and lower levels of trust.
This will impact on the health and
safety of people and their lifestyles,
including South Africa. A growing
income disparity was placed at
number 6 of the top 10 SA risks in the
SA Institute of Risk Management’s
2018 Risk Report.

The historical progress through the
various revolutions has reduced
consumer prices with some quality
improvements, but these consumer
and product innovations have not
made simple resources and things
more accessible and affordable for the
less equal population/s. Food security
and supply is a growing world and
local concern.

Increasing inequality doesn’t just
affect productivity, mental health and
trust – it also creates security concerns
for both citizens and states, since a
hyper-connected world, when
combined with rising inequality,

E-mail: admin@iosm.co.za / Tel + 27 12 809 3023 /   Website: www.iosm.co.za

could lead to fragmentation,
segregation and social unrest that can
create conflict, violent extremism and
other security threats enabling power
shifts away from the normal
authorities. Such activities are likely
to impact on business, jobs and
employee safety and security.
Community service delivery marches
and strikes are symptoms of these
inequality and security concerns.

SECURITY FEARS DUE TO ADVANCED
TECHNOLOGY 

In the greater world the revolution
04 expanding technology capabilities
are impacting on methods of waging
wars, (eg. the use of drones,
autonomous weapons,
nanomaterials, biological and
chemical weapons, wearable devices,
disturbing energy sources and even
human brain technology interaction
to control soldiers, like depicted in
the Jason Bourne movies. In this
context, the international agreements
and control norms of a proliferation
of dual-use technologies is going to
be a difficult task in both strategic and
cultural contexts.

IDENTITY CONCERNS
The third concern is about the

identity, voice and community, which
will also affect us as individuals and
members of a community.  

Digital media is and has already
become a primary driver for
individual and community collective
connection, and has therefore
transcended the traditional

boundaries of interaction. 
These digital communications can

lead to a positive expanded world
view, but often the dynamics of social
media can narrow and drive negative
polarisation of views that can be
controversial, anti-establishment or
socially harmful.

The 04 Revolution can be viewed
as an opportunity for these emerging
technologies to improve lives in a
broad-based and meaningful way
provided all stakeholders become
involved to lift humanity into
something much larger than
themselves, and with a new collective
and moral consciousness based on a
shared sense of a true global
civilisation’s destiny.

HEALTH AND SAFETY PROBLEMS
From a health and safety

perspective the 04 emerging
technologies are likely to eliminate
the mundane physical and routine
job tasks but increase unemployment
and inequalities. Fewer jobs will
increase the risk of poorer nutrition
and health, leading to violence and
security issues going forward.

I trust this article has given you
some insight about the 04 Revolution
and its impact on OHS, our jobs and
our lives

REFERENCES
• What is the fourth industrial
revolution? Nicholas Davis,
https://www.weforum.org
• IRMSA 2018 Risk Report,
www.irmsa.org.za.
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Golf Estate, Silver Lakes, East of Pretoria

IMPORTANT - PLEASE NOTE:
IOSM contact details have changed

impact on the job market and the
need for fewer people. Higher-levels
of education and specialised skills will
be needed to operate these 04
designed machines, devices and
process operations, while many of
today’s physical and routine jobs are
anticipated to disappear. People need a
day off, robots don’t and so give an
output advantage. 

A growing structural
unemployment / under-employment
risk was placed at number 1 of the top
10 SA risks in the SA Institute of Risk
Management’s 2018 Risk Report

Nicholas Davis states in a World
Economic Forum article that “the
Fourth Industrial Revolution can be
described as the advent of “cyber-
physical systems” involving entirely
new capabilities for people and
machines. 

While these capabilities are reliant
on the technologies and infrastructure
of the Third Industrial Revolution,
the Fourth Industrial Revolution
represents entirely new ways in which
technology becomes embedded
within societies and even our human
bodies. 

Examples include genome editing,
new forms of machine intelligence,
breakthrough materials and
approaches to governance that rely on

•

Few of us have considered or even
realise that the Industrial
Revolution 04 is already

impacting on our lives, and
increasingly so as we move more and
more into the digital connected world
of communication, as well as our
daily activities.

We see people gazing into their cell
phones while walking, be it in the
office, shopping malls, on the
pavement etc, and unfortunately
many do so while driving in case they
miss out on “something”. 

What “something” is so important
that they may be risking their lives or
the lives of others?  Have they
considered that a connectivity
obsession or addiction could result in
a job loss because of their non-
performance? This addiction is
caused by the obsession to keep in

INDUSTRIAL REVOLUTION 04: 
Health, safety, our jobs and our lives
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Leighton Bennett (Pr.CHSA)
Benrisk Consulting, Insurance Surveyor, & OHS

& Risk Management Consultant

touch with friends, or keeping up-to-
date with what’s happening on social
media.

This digital world of the internet
generates the expectation that
everyone is online all the time to
rapidly respond to a WhatsApp chat,
SMS or email. Furthermore, the
expectation is that replies need to be
in the sender’s time not in the
receiver’s/my time. 

The 04 revolution is causing stress,
information overload, fatigue and
frustration which is impacting on
attitudes in the workplace and social
life. 

Furthermore, this digital world with
emerging technologies is creating new
“battlespaces” in the social media with
the expanding access to lethal
technologies, and making it harder for
governments, businesses and
individuals to govern, manage and
mitigate risk/s in the digital media,
and to negotiate and ensure an
equitable peace (eg. reputational risk).

IMPACT IN THE WORK SPACE
In the job space, revolution 04 is

introducing more and more cyber
systems and artificial intelligence in
the form of data-based decision-
making, fancy automation and
robotics, etc which are going to

unique opportunity for anyone living
in South Africa to attend, and learn
from our colleagues, not only from
Africa but from across the world as
well! 
CPD points

Your council will undoubtedly be
making a CPD “special offer” for
attendance at this event. 

Places are filling up fast so please
make your bookings as soon as
possible. Early Bird entries close on
30 June 2019.

OTHER NEWS

Act of kindness 
And this just in. This reported act is

perhaps only indirectly related to
health and safety but Mr Mbele did
what he did* without even expecting
repayment and solely out of the
respect for another citizen’s safety. 
(*See https://www.msn.com/en-
za/news/national/i-just-did-what-was-
right-good-samaritan-petrol-attendant/ar-
AACjLIr?ocid=spartanntp)

Whistle blowers
Tibor Szana, the Chief Inspector,

has promised that whistle blowers can
report their concerns directly to him,
via his Assistant Ms Salphinah
Letswalo tel: 012 309 4000; 
cell: 064 880 6575; email:
Salphinah.Letswalo@labour.gov.za –
are you prepared to “do the right
thing” and blow the whistle of the
respect for another citizen’s safety
when it comes to your own, or even
another’s, workplace? 
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TYCHEM® NT420
Chemical splash and oil
protection. Designed for jobs
requiring barrier protection,
while keeping tactile
discrimination

TYCHEM® NT430
Lightweight with “second-
skin” feel. Resistant to oils,
hydrocarbons and greases.
Lint-free, dust-free cuff
prevents dirt from entering
the glove

TYCHEM® NT450
Flexible knit-lined dust
nitrile glove. Protects against
an array of solvents, oils and
acids

TYCHEM® NT470
Resistant to a range of
solvents, oils, hydrocarbons,
animal fats, greases and other
chemicals. Bisque finish
allows secure handling in
wet and dry conditions.
Unlined, with an ergonomic
design to maximise comfort

TYCHEM® NT480
Bisque finish allows secure
handling in wet and dry
conditions. Resistant to a
range of solvents, animal fats
and other chemicals. Flock
lined with an ergonomic
design for enhanced comfort

TYCHEM® NP530
Double-dipped neoprene
over natural rubber for
dexterity. Resistant to a wide
range of chemicals

TYCHEM® NP560
Resistant to a wide range of
chemicals, including acids,
caustics, solvents, greases and
oils. Suitable for heavy duty
work or applications
involving exposure to the
presence of solvents

TYCHEM® NP570 CT
Protection where tasks
present the dual risk of
chemical exposure and cut.
Provides ANSI LEVEL A5
and EN level 5 cut
protection and defense
against acids, caustics,
solvents, greases and oils

TYCHEM® PV350
Extremely durable, 
cotton-lined PVC
construction with rough
grip. Suitable for defensive
protection from chemicals,
oils and greases

TYCHEM® BT730
Protection against a wide
array of chemicals. Provides
resistance to many highly
corrosive acids and is
designed for handling
ketones and alcohols

TYCHEM® BT770
Provides protection against a
variety of highly corrosive
chemicals, alcohols, ketones
and esters

TYCHEM® VB830
Provides protection from a
variety of chlorinated
solvents and aliphatic or
aromatic hydrocarbons, such
as benzene, toluene and
xylene

Loren Pearson demonstrating the new
range of gloves at A-OSH Expo 2019

The new Tychem® glove range
has been designed for use across
multiple industries from
chemical handling to
pharmaceuticals. Designed with
compatibility in mind, we
responded to customer requests.

Finding the correct glove is
important to ensure the safety of
workers from injuries arising out
of unpredictable risks in the
workplace, and has never been
easier with the newly introduced
Tychem® glove range

DuPont is known as one of the
leading suppliers of chemical
protective clothing with its
Tychem® range which is
recognised for its reliability
against hazardous organic and
inorganic chemical exposure.
After purchasing a garment from
DuPont the employer then had
to look to other suppliers for their
hand protection choices. 

To ensure the highest
protection right to the tip of your
fingers, DuPont has extended its
chemical protective solutions
through its new Tychem® glove
range, offering perfect
compatibility with its coveralls. 

The DuPontTM Tychem® glove
range offers uncomplicated,
uncompromising protection.

Contact Loren Pearson
Tel: +27 11 218 8654 / Cell: 082 377 6765
Email: loren.pearson@dupont.com
www.Safespec.dupont.co.uk 

DuPont launches CHEMICAL GLOVES in SA
Find the right glove and coverall combination to match your chemical protection needs

WE ARE PLEASED TO ANNOUNCE THE NEW TYCHEM® GLOVE LINE!
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SAPEMA and has given us the
opportunity to engage and
communicate directly to potential
new members. 

More importantly it is creating an
awareness to the end-users of what
SAPEMA represents, and also keeps
them informed that they should only
be buying their PPE from SAPEMA
Members.

3. SAPEMA Golf Day
We held our Annual Golf day at the

Glendower Golf Club in
Johannesburg.

With 26 four balls and 10 sponsored
holes – the day was enjoyed by all
who participated.

4. SAIOSH Golf Day
We had our very first 4 Ball for the

SAIOSH Golf day held at the Kloof
Country Club in KZN, thanks to
Dave from Multiquip!

We also had our first appearance of
sponsoring a hole at the Golf day

•

this year. 
I am looking forward to an exciting

and even more eventful 2019!
Here’s to Change!

2018 ASSOCIATION HIGHLIGHTS

1. Regional Meetings
With the dissolving of our previous

branch structures, we held a total of 5
regional meetings – with the best ever
attendance to date for the KZN
region at their meeting held on 5th of
March.

This confirms that our new
direction of the Exco leading the
replicated meetings in the regions, has
has been a great success and goal well
achieved.

2. Exhibitions
Having signed a MOU with

SPECIALISED Exhibitions, we
exhibited at A-OSH, Inter-Build as
well as Electra Mining. Barring the 
A-OSH Expo, this was a first for

SAPEMA AGM - 
held on 03 April, Killarney Country Club

PERSONAL PROTECTIVE EQUIPMENT   SAPEMA

CHAIRMAN’S REPORT
Deleane Luzzatto, Chairman

Other than it being the Year of the
Dog, in the Chinese Calendar, 2018
presented an eventful year to say the
least.

We had a super blue blood moon in
January which was the first blue
blood moon eclipse since 1983. Jacob
Zuma resigns as the president after 9
years in power! Prince Harry marries
Megan Markle. Canada becomes the
first industrial country to legalise
cannabis for recreational use. Many
nations around the world particularly
in Europe, the Commonwealth as
well as the US, celebrated 100 years
since the end of World War 1.

In the midst of all this, it was rather
an eventful year for SAPEMA too ...
• In March 2018, we dissolved the

previously known Branch
structures (Inland and KZN
Branches). We are one Association
and therefore making us more
focused so why have Branches
doing different things? Because of
this we held a number of successful
Regional meetings, two in KZN
and one in Cape Town which were
all well attended.

• We changed our service provider for
administration and secretarial
services.

• We had a bumper year for events
ranging from Electro Mining, Inter
Build, Our Golf Day to
SAIOSH’s golf day!.

• And last but not least, we have
amended and updated our
Constitution into a MOI to align
ourselves with the requirements of
a NPC. This was ready for
comment and final approval by our
Members at our AGM.
All this type of effort often goes

unnoticed, including the amount of
time and the commitment it actually
takes to achieve this.

I would like to extend my sincere
thanks to the Board of Directors, the
Exco and our Secretary, for all their
support and dedication throughout
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A-OSH 2019 was rather a busy and
eventful Expo for SAPEMA this year.

SAPEMA decided to add a little of
pizazz to the show, by hosting our
very own Industrial PPE Fashion
Show!

With a glossy ramp, upbeat music
and sensational dancers, the
SAPEMA runway caught many
people’s attention at the show.

We had DuPont showcasing their
Tyvek® 500 Xpert and Tychem® Suits
as well as their new Chemical range
of gloves. Select PPE strutted their
Women in Mining Workwear.
Dromex showed off their specialised
Arc suits. Hi-TEC Interceptor
demonstrated their tactical gear from
boots to bullet proof vests. BBF
introduced their Bova range .
Protekta then demonstrated their
buddy system for putting on full
body harnesses. Finally, there wa a
routine showcasing of head, hand,
hearing protection and respiratory
PPE items.

The YouTube video of the fashion
show can be viewed, on the
SAPEMA webpage. www.sapema.org 

INDUSTRIAL THEATRE
SAPEMA and SAIOSH co-

ordinated a jam packed industrial
speaker theatre at A-OSH. 

This speaker theatre gets more and
more popular every year, with visitors
overflowing into the passage as are
were not enough seats. 

Over the 3 days the insightful
topics were presented by top class
speakers :
Day 1
• Changes / Amendments to the

OHS Act (Saiosh) Phumudzo
Maphaha - Director: Occupational
Health and Safety-Department of
Labour

• SABS Standards: Update on
workwear standards. (SAPEMA)
Mahesh Nagessar - Standards writer
SABS

• Accident Investigations (SAPEMA)
Craig Proctor-Parker - Accident
Specialist

• Professional registration of OHS
practitioners (Saiosh) Neels Nortje -
Saiosh CEO

• Woman in mining (SAPEMA) Dr
Natalie Skeepers - Governance Risk
and Compliance Specialist

• Roles and responsibilities of your
PPE supplier (SAPEMA) Karl
(Buffy) Rottcher - UVEX Product
and Business development
Manager

Day 2
• Indoor Air Quality – The sleeping

giant : (SAPEMA) Dr Julie Riggs -
H&S Academic Practitioner Writer /
Speaker

• PPE in the construction sector
...Why are the standards so low?
(SAPEMA) Deon Bester -OHS
Manager Master Builders
Association Western Cape

• ISO 45001 (Saiosh) Jerry Ramdunee -
CEO Industry Compliance and
Certification Authority of South

SAPEMA at A-OSH 2019

Africa (ICCASA)
• Dagga in the workplace - how do

we deal with it now? (SAPEMA)
Advocate Hendrik Terblanche –
Partner LEGRICON Pty Ltd.

• Professional registration of OHS
practitioners (Saiosh) Neels Nortje -
Saiosh CEO

Day 3
• Welcome to The role of an

Occupational Hygienist in
determining PPE in the workplace
(SAPEMA) Norman Khoza -Senior
Program Officer.

• Noise induced hearing loss
(choosing the correct hearing
protection) (SAPEMA) Jarryd 

• Professional registration of OHS
practitioners (Saiosh) Neels Nortje -
Saiosh CEO.
The presentations from these

speakers are also available on the
SAPEMA webpage www.sapema.org

Above: Industrial theatre

Left & below: The PPE Fashion show

•

where we held our SAPEMA
Corporate Colours high, by serving
Blue Gin!

CONSTITUTION / MOI
With reference to our previous

AGM minutes dated 14 March 2018,
regarding the amendment/updating of
the Constitution to a Standard
Memorandum of Incorporation
(MOI), a document was prepared
with reference to our previous
Constitution. The provisions were
contained in the Standard MOI that
came into existence when the
Company was registered.

SAPEMA is now a Non-Profit
Company and as such the Executive
Committee has been replaced by a
Board of Directors who can appoint
sub-committees to attend to certain
functions of SAPEMA.

The provisions of the Constitution
have been amended, as required to
provide a reference to the Executive
Committee, is reference to the Board
of Directors in compliance with the
prescripts of the Companies Act.

The Constitution/MOI was then
approved by motion of resolution by
all Members at the AGM.

2019 OUR WAY FORWARD
With the ever changing demands

that our industry faces, it is crucial
that we as an Association, keep abreast
of the challenges and be prepared to
evolve in order to escalate our
credibility within the PPE industry.

Membership Criteria
Our current Membership criteria

needs to be re-evaluated - for new

Members wanting to join, but also to
ensure that existing Members comply
to the new criteria. A project team will
be created to draw up the necessary
information/ check list.

Communication Evolution
We want each and every Member to

be kept informed of all necessary
developments within the PPE
industry from local standards, to
global trends, to events, to minutes of
meetings etc.

We are stepping up our technology
to keep our members informed. 

We will expand our webpage back
end for Member Login as the
platform to achieve this.

Category Forums
As we continue to maintain our

unified structure - as we did by
dissolving the branches - we want to
create a more open and interactive
way by which all our Members can
keep up to date with what is
happening in the industry and/or with
a specific PPE category. 

This will also allow all our
Members to become more involved
and participate in discussions, raise
concerns, become more informed of
issues happening within SABS TCs
and even training regarding the
relevant category that they wish to
learn more about. 

The Category Forum will be
mandated by Exco on specific projects
that are required to be actioned within
the relevant PPE category. 

The SABS Technical committees,
will be one of the many aspects that
the Forums will co-ordinate.

Board of Directors

Deleane Luzzatto Chairman REBEL Safety Gear 

Clyde Beatie Vice Chairman UVEX 

Mike Fremantle Safeco

Ravesh Rama Treasurer Rama Group

Exco Members

Andre Eloff  Dromex

Tracey Anne Killian SI Equip

Administration

Roxanne Cocci Secretary 

SAPEMA LEADERSHIP
Board of Directors

Exco Members

Administration

3M SA (Pty) Ltd 
AJ Charnaud & Co (Pty) Ltd. 
Ambrosia General & Industrial Supplies cc 
AMS Haden Instruments Services 
BBF Safety Group (PTY) Ltd 
Black Ginger 48 (Pty) Ltd 
Bramhope Group (Pty) Ltd 
Brian Pienaar North (Pty) Ltd 
Clean Spot Solutions 
Consafe (Pty) Ltd 
Cymot (Pty) Ltd 
Delta Health & Safety 
Dräger South Africa (Pty) Ltd 
DROMEX (IMSS) 
DuPont Speciality performance products (Pty) Ltd 
Evrigard (Pty) Ltd 
Falmit Fibreglass & Woodworking 
Fastworld Industries KZN cc 
Firebreak Select PPE
First Glove Reclamation cc
Greenline Respiratory Products 
H.A.S.S. Industrial (Pty) Ltd 
Hazmat Protective Systems 
Hennox Supplies 
Hi-Tec Sports Distribution 
HSE Solutions - Honeywell
Idube Safety (Zelby 2937) 
KP Industrial & Safety Suppliers cc
KTP Procurement & Safety Supplies
Multiquip (Pty) Ltd
My Procure Zone
NLG Gloves cc (Afrique Gloves cc)
Noise Clipper
North Safety Products
PBM Creations
Phoenix Industrial & Safety
Plan- It Safety
Protekta Safety Africa
Quality Safety 1990 (Pty) Ltd
Quipco Botswana (Pty) Ltd
Rama Group (Pty) Ltd
Rebel Safetygear
Safeco cc
Safety & Allied Products cc
Santon Workwear
SHEQ Safety
SI Equip
Spiderwebb
Sunhold Safety cc
Supplies for Africa (Wacopion)
Tiffy Safety cc
Uvex Safety SA
Vanguard Fire & Safety (ISS)
Vanpill Safety

SAPEMA MEMBERS
(at 28-02-2019)
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The Digital Domain has evolved
into a world of its own, endless
online opportunities have been

availed for various processes which
were previously traditionally
facilitated. 

Although these methods
themselves have not changed much,
society has, and it is vital that we also
keep up with the times.

SAQCC Gas is excited to introduce
an electronic Certificate of
Conformity (COC) system. The
Pressure Equipment Regulations
(PER) which were gazetted in 2009
require every gas installation, whether
fuel gas, compressed or refrigerant
gas, industrial or medical gas, to be
assigned a COC upon completion of
an installation, repair or maintenance.
Gas practitioners currently buy a

COC book to be filled out and issued
upon completion of each installation
they undertake.

The existence of the COC has been
a great way to document and confirm
compliance for each installation
completed. 

However, with the increase in
fraudulent activities in South Africa,
the gas industry has seen an increase
in fraudulent COC documents.

We have seen duplicated and
fabricated COCs and there have also
been instances where a Gas COC
book, allocated to a specific gas
practitioner, has been filled out by
someone other than the rightful
registered practitioner.

THE DYNAMICS
Each registered gas practitioner will

have access to a personalised online
system from which they can complete
the electronic COC and send it to the
end-user or owner upon completion
of the gas installation, repair or
maintenance. 

Associations and practitioners will
automatically receive a duplicate copy
of the completed COC for record
keeping.

THE BENEFITS
The electronic COC will help curb

fraud. 
Each gas practitioner will log in

using their secret coding to access the
COC, which means only the
authorised person will have access to
the COC.

The risk of theft is eradicated. With
the COC digitalised, gas practitioners
no longer have to worry about their
Gas COC book being stolen or lost.

This system is convenient and
secure. Gas practitioners will no
longer need to carry their COC book
to the installation site, they can simply
issue a COC from their mobile
devices.

Moving into the 
DIGITAL SPACE: Electronic COCs

•

The NEC of SARACCA
comprises the chairmen and
vice-chairmen of the various

areas, together with a few co-opted
members. These members donate
their time to help the industry by
completing projects on subjects
brought up by our members at our
regional branch meetings.

MARKETING     
SARACCA’s marketing agency, Hot

Mustard (HM), gave a presentation
on current marketing initiatives and
future plans with regards to marketing
and communications. 

The chairmen of each branch are to
please remind members at the branch
meetings that we are always on the
lookout for projects and photos to
publish. We encourage members to
submit projects and articles worth
publishing. 

Re-registration of the SAQCC Gas
Practitioners’ card has been identified
by HM as a major concern and a re-
registration campaign has been
devised to address this issue.

In the discussion, the changing
landscape of the refrigeration and air
conditioning industry was raised and
this change was identified as
something that needs to be
incorporated in the marketing
strategy. Efforts must be aimed at the
users and corporate clients.

HM asked, what will the HVAC
landscape looks like in 2025? What are
we doing about bridging the gap
between small and large contractors?

SAFETY FILES
The issue of Safety Officer’s (SO)

requirements for safety files not being
standard throughout the industry was
discussed. It was suggested that a few
of the member’s companies request
their SO to put together a minimum
requirements index, which the NEC
will take forward as a project. 

TRAINING
The recognition of training

SARACCA working for the HVAC INDUSTRY
and its members

SARACCA’s National Executive Committee (NEC) hosted their latest meeting on the 29 March 2019. It
was a lively and fruitful meeting and below is a few of the subjects and projects discussed

providers was discussed and the need
to confirm their qualifications and
training material to encourage
compliance with regulations.

SARACCA will collate a
‘SARACCA minimum standards’
manual for the training of safe
handling refrigerant gases for
practitioners, which will be used to
assess training providers.

The training sub-committee have
been invited to the 1st draft meeting
in Cape Town on 18th  July.

SABS  
SARACCA has been working on

the SANS 1238 ducting standard for
a while now and it was agreed that we
should complete it and use it as a
standard which we will present to the
SABS.

We look forward to executing
everything that was discussed and we
hope to receive an increased rate of
interaction from all our members.

Gas practitioners with an expired
licence will not be able to access the
system to issue a COC. This will
increase continuous compliance and
ensure only registered persons work
on gas systems.

Similarly, if a person is not
registered as a practitioner, he/she will
not be able to access or issue a COC.

Going digital entails discovering
new frontiers and using innovation
and technologies to push the
Association and its objectives further.
It is about bettering existing services
through new possibilities that bring
us closer to our desired outcome,
compliance and the success of the
Southern African gas industry.

We look forward to releasing the
new electronic COC.

SAQCC Gas has identified and
appointed a service provider to
undertake the design and
implementation of the electronic
COC system and it will be
undertaking trial runs in the next few
months. It is anticipated that the
system will be up and running before
the end of 2019.

ABOUT SAQCC GAS
SAQCC Gas is an NPO

constituted to establish a central
database to display  details of
registered practitioners authorised to
work on gas and gas systems. 

The SAQCC Gas has been
officially appointed and mandated by
the Department of Labour to register
gas practitioners, on their behalf,
within the following gas industries:
• Liquefied petroleum gas
• Compressed industrial and medical

gases
• Air conditioning and refrigeration

gases
• Natural gas
The Member Associations are:
• LPGASASA – Liquefied Petroleum

Gas Safety Association of Southern
Africa

• SACGA – Southern Africa
Compressed Gases Association

• SARACCA – South African
Refrigeration & Air Conditioning
Contractors Association

• SAGA – Southern African Gas
Association
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HSE Connection Point an NPO
based in South Africa and
Immersive Factory a French

Software development Company -
which operates the largest worldwide
platform of virtual reality health,
safety and environmental training
exercises - have joined forces to bring
virtual reality safety training to SA.

Both organisations have penned a
contract with a long-intended
partnership to provide this state-of-
the-art virtual reality (VR) training
within South Africa as the sole
resellers and providers.

WHY VIRTUAL REALITY? 
Have you ever wondered what the

risk would be for a large airplane
company to place a learner pilot into
the cockpit of a multi-million dollar
airplane? Well the risk would be
astronomically high, and the
company’s management would be
very foolish to allow this to happen
until the pilot is competent enough to
fly on their maiden voyage.

So how do they test their employees
to monitor their decisions, errors and
finally their competence at the end of
their training?

The answer is a flight simulator,
which is an expensive piece of
equipment. But the long-term
benefits of reducing the loss of life
and money are far beyond the initial
cost of purchasing, maintaining and
running these simulated exercises in a
safe environment. 

So, what does this have to do with
occupational health and safety? I will

answer this with a simple question.
What does the cost of life of one pilot
have over one construction
employee? The answer is nothing -
they are both the same and yes, their
lives cost the same to their families
and to their employers. 

VR HELPS PREVENT FATALITIES,
INJURIES AND LOSS OF INCOME FOR
A COMPANY 

When employees undergo VR
training, they are immersed into a
realm which operates in the same
principles as reality. Here they see,
interact, hear, make decisions, get
injured, injure others or die. 

If we make one wrong decision in
reality, it can lead to death - we can’t
take off the headset, put the controls
down and say “I died but I will get it
right next time”. 

In reality, if we make the wrong
decision we can kill ourselves or
many others because of the incorrect
choices.

HOW DOES VR WORK AND WHAT DO
TRAINEES REMEMBER WHEN DOING
THESE EXERCISES?

The training exercises will improve
employee’s knowledge and decisions
and help them understand the
difference between a dangerous or a
safe work environment. The
employer will be able to monitor their

choices during these training
exercises.

During our VR-based HSE courses,
we found that trainees remember
90% of what they do and 95% of what
they feel and experience during the
simulated hazardous situations.

After the exercise the system gives a
report and graphs and indicates what
the employee did incorrectly so that
they can improve and correct
themselves.

Upon completion of the VR
training module , the trainee will gain
an understanding of the information
provided regarding the use of the
latest technology to simulate
dangerous situations, and potential
hazards in their working
environments, making employees
more aware of hazards in their
workplaces.

This training will improve their
skills and their behaviours and help
them to react more effectively in front
of such risks. Results are then
reported to the HSE & HR
departments so that they can take
specific measures to conduct a proper
PTO on the employees.

One of my personal experiences
from using the VR - and many others
have said the same thing - is that I will
never forget the feeling when I fell
from heights. The feeling was so real
and is a memory which is entrenched
in my mind. By experiencing a “real”
frightening situation reinforces the
fact that VR is an incredibly powerful
training tool for HSE professionals.        

EMPLOYEES WILL GAIN KNOWLEDGE
OF:
• Improved memorisation (learning

process and procedures)
• Improve employee’s behaviours by

facing the consequences of his
actions(Falling to their death,
electrocution etc.)

• Learn from their mistakes
• Better memorization and

contribute to improving unsafe
behaviours

WILL VR HELP US AS A COMPANY?
More than 60 large international

VIRTUAL REALITY safety training

•

companies have purchased VR from
Immersive Factory, spending
hundreds of thousands of  Euros to
develop training exercises for their
employees. They have all reported a
noticeable change in their employees’
behaviours, and can see which
employees require additional training
and in which problem areas.

This way they hone into specific
issues, and have a direct
understanding of what they are doing
wrong. They can then apply continual
repetitive training to root out bad
habits, and form the new neural
pathway through the correct way of
performing the exercises and task
steps. 

Our training sessions with VR
make classroom learning more fun
and exciting.

Some training companies have
already shown an interest in this and
we will be partnering very soon with
some of them as the new dawn in

occupational health and safety has
finally arrived in South Africa. 

Contact us for a demo, a safety day
or an event at work: 
email: fabian@hseconnection.org.za
or book via ww.hseconnection.org.zaFabian Buckley

Fabian Buckley 
President of HSE Connection Point

Cell: 0828045838
Email: fabian@hseconnection.org.za  

www.hseconnection.org.za
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Ihave reviewed a number of
publications written on this topic,
and the more I read, the more

worried I become about how the
landscape and overall workplace
structure will be invaded and replaced
with a whole new system which we
are yet to fully understand, or even
know the new terms that will be used.
This has been perceived globally as
capable of altering the concept of
decent work as defined by the
International Labour Organisation
(ILO).

Historical studies show us that
every 100 years or so gives birth to a
new industrial revolution, and each
industrial revolution comes with its
own changes and peculiarities
affecting the workplace structure and
work patterns, with differing levels of
impact on employees’ health, safety
and wellbeing. 

Between the years 1700 to 2000,  
3 industrial revolutions were
experienced, and each came with their
own changes in the world of work.
The years 2000 – 2100 have been
referred to as the 4th Industrial
Revolution, and characterised by
changes in the use of technology,
robotic science, artificial intelligence,
cyber operations and many more.
This is the new collective concern.

The key drivers of the future of
work are:
• Technology
• Globalisation
• Inequality
• Climate change

These drivers will bring forth a big
change in the global dynamics of
work processes and techniques which
will affect the worker, the work and
the workplace. 

The first cycle of change in the new
world work-order will be
characterised by the vulnerability of
certain jobs, mostly routine jobs that
are not cognitive based. According to
the survey of Deloitte with MIT,
“70% of business leaders believe they
need a new mix of talents and skills in
the future of work”. The earlier we all
realise the need to acquire new skills,
competencies and qualifications, the
better our coping capabilities within
the new work space will be, this is
called “Future Proofing” your job.
According to Fray and Osborne of
Oxford Martin School, “Technology
and workplace automation will bring
57% of jobs globally under high level
of vulnerability”. Basically this means
that any job that can be automated
may have no place for a human being,
rather, it may be filled by their robot
counterparts. 

In the words of Richard Baldwin,
“there will be a shift of job from
human hands to human heads”.
Surprisingly, data shows that over the
past 10 years, there has been relatively
very little growth in a number of
routine jobs when compared to the
non-routine jobs, and these jobs may
all be replaced with technology in the
future of work. Technology will take
away the word “decency” from decent
jobs. 

Another situation that will arise is
“Free Agent Jobs” - working multiple
jobs for lower pay and working
beyond the traditional retirement age.
With these changes in demography
and an ageing workforce, it has been
estimated that by 2020, workers from
their teens to their 70s or beyond may
work side by side, dramatically

altering the social fabrics of traditional
workplace approaches. In Europe
today, 35% of those who go to work
are neither employees nor full time
workers, they are mostly part-time
free agents. 

“Job Apocalypse” is another
growing concern. This is when robots
will take over jobs previously done by
a human. This will create a high level
of job loss mainly for middle men and
for those not prepared or trained for
the future of work. Those who are
able to learn new skills and gain new
qualifications, will switch
occupations. Concerns are being
raised about the growing challenges to
train people in the jobs of today for
the jobs of tomorrow. According to
Mckinsey in his publication - Jobs lost,
Jobs gained: Workforce Transition in Time
of Automation “75 million to 375
million people may need to switch
occupation by 2030 due to
automation”.

GLOBALISATION
Before the world became so

globalised, we had less information to
deal with than we have today.
Stevenson Farmer in his work
Workplace and Mental Health Review,
published in Deloitte, stated that 25
years ago, we processed less
information in one year, than we are
currently processing in one day.
Algorithms, big data are a number of
key areas that will contribute to the
mental health burden amongst
workers in the future of work. As
technology increases the flexibility of
work, so it also elevates the level of
stress in workplaces. Collaboration
amongst global teams means that
people are working across different
time zones, intruding on evenings
and weekends, leading to mental
drain and rest time disruptions.
Workers are bound to suffer
loneliness and alienation due to loss
of traditional safety nets. There will be
a growing need to address work-
family balance and increased threat to
workers’ health. The Spanish siesta
and the 35 hours French work week

are currently under threat by
technology and globalisation.

The growing demand on the need
to work around the clock will become
imminent. It is important to take note
that humans cannot work at the same
frequency and duration as robots. It is
suspected that some employers may
demand that workers stay longer
hours at work, disregarding the 40
hours a weekly work schedule as
recommended and advocated by the
World Health Organization (WHO).
It is a sad fact that when robots take
over, people will be their slaves.

ROBOTIC REPLACEMENT
As many jobs become threatened by

robots, there will be a growing
apprehension amongst employees on
job security. Some scholars have
suggested that robots will not stop at
taking over routine jobs, rather they
will advance into management and
senior management positions as
technology advances. According to
Martin Ford in his book  The Rise of
the Machines, “The robots have not just
landed in the workplace – they are
expanding skills, moving up the
corporate ladder, showing awesome
productivity and retention rates and
increasingly shoving aside their
human counterparts. One multi-
tasker robot, from Momentum
Machines can make a gourmet of
hamburger in 10 seconds and could
soon replace an entire McDonalds
crew”. This sounds scary!

It is therefore obvious that the level
of job displacement through
technology and robotic science could
be higher than we had anticipated.
Currently, secretaries are being
replaced by voicemail, sales people
and customer service representatives
are being replaced by websites, and as
artificial intelligence improves, drivers
are being replaced by driverless
electric cars. Even dispatch riders have
drones to contend with. In the early
days of publishing, lithographers were
critical to the industry, but the
lithography profession became a
victim with the advent of computers
which could self-correct text and do
the graphic work. That profession
today is now in extinction, like the

draughtsmen in the building industry
who were replaced by auto card
designs. In our global world, we no
longer need to file paper documents
or save files on our computers, rather
we use the less expensive cloud
technology.

Japan, in the early 80s was the major
robotic science country in the world.
The government’s policy was to
create technology to do the work with
the understanding that human beings
must be retained, and no jobs lost.

It is obvious this will not be the
global work policy in 2030 “A robot
took my job” might be the cry of
many employees who will be affected
by the robotic apocalypse. 

In today’s world, Honda, the
makers of ASIMO Robots are waiting
to deploy robots to coffee shops and
eateries to take over jobs done by
humans. Yaskawa, makers of
Motoman Robots already have robots
that are capable of making burgers
and other confectionaries. These
scenarios will all lead to mass
retrenchment (job apocalypse) in
these sectors that have a huge work
population.

Another downside will be the
increased use of energy during the full
automation or robotisation of
workplaces. Organisations will have
to power their offices 24/7, with the
light on and machines running
continuously. This will further
contribute to global warming and
become counterproductive towards
the objective and overall goal of
climate change programmes.

When management of the
workplace and work pace becomes
the responsibility of robots, they will
run employees out of steam. In the
world-of-work uptil now, men have

been the ones driving the machines
but in the future of work, machines
will be the ones to drive men. This
will leave us with a very high burden
of occupational health diseases and
illnesses. In the world-of-work we
had, there was blood on the milling
floors, but in the future world-of-
work, no blood will be seen although
it will be injurious to man. Mental
health illness is not an open wound
that can be sutured or dressed with
plasters, it hurts and slowly torments
employees beyond what anyone can
imagine. This is the future of work.

I watched a video on YouTube titled
“Detroit Become Human”, they were
interviewing a robot called Chloe that
was very articulate in answering all
the questions asked. And amazingly,
she gave credit to the intelligence of
the humans who designed her. Her
one important response was “they
have something which I can never
have”, when the interviewer  asked
“what is that?” Chloe responded, “a
SOUL”. The point I want to draw
from this is that it takes compassion to
manage people properly and to
consider their peculiarities and
differences - this is what a robot won’t
be able to do when they invade the
workplace. Compassion comes from
deep in the heart and soul. Robots
don’t have this. The health, safety and
wellbeing of workers will be adversely
affected.

I am a Vision Zero profile advocate,
each time I look at the future of work,
I ask myself  “where is safety, health
and wellbeing? How will this tripod
look like in the future of work?”

The FUTURE OF WORK - the way I see it

Ehi Iden is Chief Executive Officer at Occupational
Health and Safety Managers, Lagos Nigeria. He

has over 20 years in practice at hospitals, workplaces
and occupational health centres. He holds an MBA
and MSc in Workplace Health and Safety. He is
currently a PhD by Research student. He holds a

number of International Certificates from institutions
and universities across the world. Ehi is a prolific
Occupational Health and Safety blogger and has

presented papers at many international conferences.
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The theme declared by ILO this
year was "Safety and Health and
the future of work".

The "future of work" is a trending
and hot topic, covering the debate of
what impact technology, automation,
artificial intelligence (AI) and robotics,
digitisation, globalisation etc will have
on the work environment, skills,
income, machines and employees.
The most crucial and critical question
occupational health and safety (OHS)
professionals must ask is how the
future of work is being shaped in the
OHS profession and the impacts
expected within the OHS profession
in the face of  growing technology,
the adoption of machine automation
in the workplace, the redesign and
introduction of new work activities,
the expansion of the workforce, the
requirement of new skills, and the
kind of talents that will be needed to
remain relevant.

HOW READY IS THE OHS PROFESSION IN
THE DEVELOPING NATIONS? 

We are already experiencing the
changes that will greatly shape the
future of work globally. 

This theme seeks to make the
professionals within the OHS
industry brainstorm and come up
with creative and innovative ways to

address the future of our work,  by
looking at our peculiar challenges. In
the context of our current OHS
operating environment we need to
establish how to face the looming
threat of "dinosaurs extinction".

Below are some of the critical
components that will drive the future
of work. 

Technology, Automation, Digitalisation
New trends in technology will

impact the way work will be done.
The use of automation such as
artificial intelligence (AI) and robotics
bring the promise of higher
productivity and economic growth,
increased efficiencies, and
convenience. It is therefore not
surprising that organisations are
looking at the direction of process
automation and digitisation as a way
of escaping the next economic
disruption. 

These changes in the use of
technologies also raise issues about
the impact of automation on some
skills sets, jobs, income and the
overall nature of work itself. This
definitely means that there will be
some kind of work disruption. For
the OHS professional this disruption
can be either opportunities or
stumbling blocks - we do know that
there will be increasing skill gaps as a
result of the disruptions. 

But, how ready are OHS
professionals? The world is growing
exponentially in the technological
landscapes, and if we, OHS
professionals do not key into the
current wave of industrial revolution,
the future of work may become a very
daunting and challenging task for us.

Creativity and innovation 
There is no debate that creativity

and innovation still rules the world
and the future economy will be built
on creativity and technology. (The
future  is already here, if you have any
doubt, look at: Amazon, Apple,
Facebook, Uber - all technologies that
thrive on creativity and innovation).
The digital revolution may render
some  work obsolete but it cannot

render creative and innovative people
"obsolete". There will be immense
opportunities for OHS professionals
who combine technical and social
skills - soft skills that are resilient to
the future. 

To ensure OHS remains relevant in
the workplaces, innovation and
creativity will become a recurring
decimal. Certification and technical
abilities will no longer be sufficient to
scale you for the future of work. It
will be necessary to engage in self
development around critical thinking,
lean management, effective change
management and adaptability,
negotiation and conflict management
skills. Improve and invest in self-
management, emotional intelligence,
collaboration and virtual skills. Learn
about the different performance
evaluation, monitoring and
measurement tools, and the list
continues... 

Whatever you do, ensure that
there's an element of self growth,
development and continuous
improvement. 
Demographics 

Age will no longer be the only
characteristic for distinguishing
demographics. Women are expected
to continue to gain a bigger share in
the work environment - rising from
46.8 percent of the workforce in 2014
to 47.2 percent in 2024. (US
workforce of the future- Deloitte). 

It is further estimated that by 2020,
the millennials (Generation Y) will
comprise half of tthe workforce, and
by 2025, (just barely five years from
now), they  will make up 75%  of the
global workforce while Generation X
(majority  of the top and middle level
OHS Professionals  fall within this
bracket) will comprise just 16% of the
total workforce. (According to the
U.S. Bureau of Labor Statistics. Oct 9,
2018). 

Therefore, to remain relevant, the
OHS professional must begin to look
at  how to create balance in work
activities and how to effectively
manage new and emerging risks,
especially as regards knowledge

The FUTURE OF WORK -  and the OHS profession 
sharing, succession planning,
vulnerability of the workforce
(increased younger generation and
more women), the peculiarity of the
risks and how to effectively manage
these risks for the upcoming future of
work within the OHS business
environment.
Information management 

With the introduction of
automated systems and technology
innovation, comes the daunting
challenge of information protection
and data integrity. 

Data protection and information
management (theft and fraud) were
among the  top 10 current highest
ranking operational risks in business
enterprise management (ISO 31000
and INFOPRO survey 2018/2019). 

Data disruption, data compromise,
information accessibility and talent
risks, information sharing and data
protection will pose huge risks for the
OHS profession which thrives on
data availability and adequate
information. 

OHS professionals must go beyond
the recognition of OHS related risks
only, to a more robust analysis of
emerging company-wide operational
risks, effectively analysing these risks,
in order to critically address the
organisational issues of information
management. Otherwise, information
accessibility in the future of work will
be very scarce as organisations will not
be willing to readily provide access to
required and relevant information for
effective OHS implementation. 
Data analysis   

The next future of work will also
focus on data analysis and evaluation.
This will involve the collection,
collation, analysis, and optimisation of
"big data". "Big data" is a new and
emerging field that describes the
systematic extraction, collation,
analysis and evaluation of scattered
and unstructured data using software
applications or computerised systems
for data analysis. It is clear that
competencies will need to hone in on
IT related skillsets to become a player
in this field. The OHS professional
must also focus on self-study and
competency development that will
translate into visible results in the

organisational strategic direction in
order to maintain relevance. 
Sustainable development 

To conclude, any development that
is not sustainable is no development.
Any improvement that will not yield
continuous and consistent result is no
improvement. 

The ILO, its tripartite partners,
academia, and other key stakeholders
of Nigeria have agreed to support the
Future of Work Initiative for inclusive
growth and sustainable development.
(ILO publication 30 August 2016). 

It is obvious that the sustainable
development initiative is not "selling"

as it ought to. Therefore, to enable the
effective marketing of these
"sustainability products" , the ILO
decided to  support the future  of
work initiatives through the inclusion
of technological advancements and
globalisation, automation, digitisation
etc. 

The OHS profession cannot
develop in isolation without yielding
to the new strategy of the future of
work. 

In order to remain relevant in the
soon to be work dispensation the
OHS Professionals must align or face
the threat of future extinction.

MANAGING STRESS
Comment by OSHAfrican from Kuwait

We are starting to grasp/appreciate
the impact of stress on our lives in our
work and beyond. 

The good news is that we can learn
how to prevent/control/manage it. It
is not easy but it can be done! 

According to Dr Selye,  the
challenge is not the stress itself but
how we react to that stress, this
leading to behavioural and physical
signs and symptoms.

AWKWARD BODY POSTURE
Comment by OSHAfrican from Nigeria

This is what when do to our
posture when we hang our head to
look at our cell phones. 

Let's be careful what we do to our
bodies - especially with the advent of
new technologies with new risks and
ever changing life styles.

Monica Uzoma Nwosu is an ISO, QHSE and
Business Process Improvement Expert. She is the

Principal Consultant / CEO - Freshfountain
Consulting Limited. She has a postgraduate

Master’s degree (M.Sc.) in Environmental Mgt. and
a B.Sc. in Pure & Applied Chemistry. She is an
ISO Certified MS Lead Auditor and Trainer.
Monica is Fellow and Senior Member of several
professional bodies. She is  a Trustee / Director,

Nigerian Society of Management Systems
Practitioners and Association of Nigerian Women

Safety Professionals (AWOSAP).

WORLD NO TOBACCO DAY
Comment by OSHAfrican from Nigeria

31st May was World No Tobacco
Day 2019. The theme was "Tobacco
and Lung Health." 

"Life if full of breath taking
moments,  do not let tobacco be one
of them"  says Dr Takeshi Kasai,
WHO Regional Director for the
Western  Pacific

According to WHO:
• Tobacco kills one person every four

seconds.  
• Tobacco kills up to half of its users.
• Tobacco kills more than 8 million

people each year.
• More than 7 million of those deaths

are the result of direct tobacco use
while 1.2 million are the non-
smoker  exposed to second hand
smoke. 

• Around 80% of the world's 1.1
billion smokers live in low and
middle-income countries.
The only to was reduce these

figures is for us all to say "No to
Tobacco". 
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ENTERPRISE  LEVEL WELLNESS DAY AT NIMASA

I look forward to meeting you all at
this creative forum, OSHAfrica. 

As per Victor Hugo, nothing is
more powerful than an idea whose
time has come! 

When the mother of occupational
health, Dr Alice Hamilton started her
crusade, USA was 100 years behind in
OH. 

She went to Germany and used
what she learned to make OH a

The Federal Ministry  of Labour
and Employment, Abuja held a very
successful national event marking the
2019 Day for Safety and Health at
Work. 

Ehi Iden presented a keynote paper
on behalf of OSHAfrica titled "The
Future of Work,  Health,  Safety and
Vision Zero Concern". OSHAfrican,
Titus Nev was visible in his
OSHAfrica T-Shirt. 

VISION ZERO CELEBRATED IN
THE  CENTRAL AFRICAN
REPUBLIC

ZAMBIA CELEBRATES 2019 WORLD DAY FOR SAFETY AND HEALTH AT WORK

OSH Activities

ABUJA CELEBRATES 2019 WORLD DAY FOR SAFETY AND HEALTH AT WORK

LIBYA CELEBRATES 2019
WORLD DAY FOR SAFETY
AND HEALTH AT WORK

Nigerian  Maritime  Administration  & Safety Agency

OSHAFRICA 2019 CONFERENCE - 18 - 20 SEPTEMBER 2019
Comment by OSHAfrican from Kuwait who will be presenting at the OSHAfrica 2019
Conference, being held in Johannesburg, South Africa 18 - 20 September

reality in USA. Her work in IL led to
the creation of OSHA in the USA. 

But the  law was enacted in 1970,
three months after her death (at 101
years of age). 

Now most of the regulations
around the globe cite verbatim
OSHA. 

Africa may be behind in OH but it
will certainly get there!

•

At the time Leonardo came across
Vitruvius’ description in 1490, he was
making meticulous dissections of
cadavres, studying and drawing the
anatomy of the human body, and
making measures of human
proportions. 

Leonardo’s notes describe that the
length of the outspread arms is equal
to the height of a man; from the chin
to the top of the head is one-eighth of
the height of a man; and the foot is
one-seventh of the height of a man.
Leonardo’s drawing has scientific and
artistic precision. The compass points
can be seen in his original drawing
with the navel being the center of the
circle. It is thought to be a self-portrait
of the then 38 year old Leonardo.

How fitting that this symbol of
ergonomics is human centred, has
micro and macro aspects, and also has
implications for design.

WORKAHOLICS ANONYMOUS
Comment by OSHAfrican from Nigeria

"Workaholics Anonymous” is a
fellowship of concerned individuals
who share their experience, strength
and hope with each other in solving a
common problem and helping others
to recover from workaholism.  

If you find yourself susceptible to
working compulsively, you are a
workaholic. 

If you answer "YES" to 3 or more of
these questions, you may be a
workaholic. 
• Are you more drawn to your work

or activity than close relationships,
rest, etc.?

• Are there times when you push
through tasks when you don't even
want to and other times when you
procrastinate and avoid them when
you would prefer to do them?

• Do you take work with you to bed?
On weekends? On vacation?

• Are you more comfortable talking
about your work than other topics?

• Do you pull all-nighters?
• Do you resent your work or the

people at your workplace for
imposing many pressures on you?

• Do you avoid intimacy with others

THE VITUVIAN MAN
Comment by OSHAfrican from Nigeria

We’ve all seen this familiar drawing
by Leonardo Da Vinci. The Vitruvian
Man appears on the IEA website, and
is frequently used as a symbol
associated with ergonomics.

Its story goes back to Marcus
Vitruvius Pollio who was born around
80 BC, served in the Roman army
under Caesar and later became an
architect working on temples in Italy. 

He wrote the only surviving book
on architecture from classic antiquity.
It was largely forgotten until found in
the early 1400s and was one of the
rediscovered classical works that
birthed the Renaissance.

Leonardo was fascinated with the
work because it gave concrete
expression to an analogy that went
back to Plato and the ancients – that
of the relationship between the
microcosm of man and the
macrocosm of the earth. 

Applying this to the design of
temples, Vitruvius suggested that the
floor plan layout should reflect the
symmetrical proportions of a human
body if the body is laid flat on its back. 

Vitruvius detailed human
proportions and their relationships
and described a way to put a man in a
circle and a square to determine the
ideal proportion of a church.

FOOD SAFETY EDUCATION
Comment by OSHAfrican from Nigeria

Food safety, nutrition and food
security are inextricably linked. 

Unsafe food creates a vicious cycle
of diseases which poses a threat to
international public health safety and
economic development. 

It is therefore important to educate
your workforce on the essence of
food safety.

and/or yourself?
• Do you resist rest when tired and

use stimulants to stay awake longer?
• Do you take on extra work or

volunteer commitments because
you are concerned that things won't
otherwise get done?

• Do you regularly underestimate
how long something will take and
then rush to complete it?

• Do you immerse yourself in
activities to change how you feel or
avoid grief, anxiety, and shame?

• Are you impatient with people who
have other priorities besides work?

• Are you afraid that if you don't
work hard all the time, you will lose
your job or be a failure?

• Do you fear success, failure,
criticism, burnout, financial insec-
urity, or not having enough time?

• Do you multitask to get more done?
• Do you get irritated when people

ask you to stop doing what you're
doing to do something else?

• Have your long hours caused injury
to your health or relationships?

• Do you think about work or other
tasks while driving, conversing,
falling asleep, or sleeping?

• Do you feel agitated when you are
idle and/or hopeless that you'll ever
find balance?

• Do you feel like a slave to your
email, texts, or other technology?
If you answered "yes" to three or

more of these questions, you may be a
workaholic.  

You are not alone - many have
found recovery through the
Workaholics Anonymous fellowship.

Information sharing
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Comment by OSHAfrican from Nigeria
A three day workshop was

organised by the Emergency Crisis
and Risk Management Institute
(ECRMI) in Lagos from 15 - 17 May. 

There was a high of interaction
promoting discussions around
emergency preparedness and
actionable management plans. 

A week ago, I witnessed a plant
razed to the ground by fire and I
realised how much could have been
saved with a more functional

EMERGENCY CRISIS AND RISK MANAGEMENT WORKSHOP

The crème of Africa's safety
professionals and giants will gather
this November for the biggest world-
class award platform in Africa that is
dedicated to the recognition and
celebration of excellence in health
safety, wellbeing and environment
practice.

AfriSAFE is an annual award event
that is committed to celebrating the
best of health, safety and wellbeing
professionals and their achievements
in keeping our facilities and lives safe
in Africa. 

The award also aims to promote
greater professionalism, expand safety
awareness and foster industry
cohesion.

Covering all specialties of health,
safety and wellbeing practice,
AfriSAFE aims to be the biggest
unifying industry catalyst in Africa,
recognising exceptional
professionalism, rewarding excellence
and raising awareness on hazards and
the control of risk.

With the array and calibre of
dignitaries pouring in from different
parts of the continent for the event -
many of whom have confirmed their
intention to attend the ceremony -
AfriSAFE promises to be a more than
just a safety gathering, but an evening
of glitz, glamour and professionalism.

The award is powered by
HSENations and sponsored by
Hybrid group and Combined Traning

Solutions. 
It is supported by Revelation

Properties Ltd, JPTS, Kevron
Consulting and DRI Ltd.

The award is endorsed by
OSHAFRICA; Safety First
Association, South Africa; National
Industrial Safety Council; Institute of
Safety Professionals of Nigeria; World
Safety Organization; American
Society of Safety Engineers; Lagos
State Safety Commission.

Other supporting partners include
Nile Support Services Ltd, Safety
Advocates, HSEQ Professionals &
Association for Health Safety &
Environmental Awareness.

The AfriSAFE project also involves
the annual publication of the African
Health and Safety Report and the
Directory of all Safety Professionals in
Africa with areas of specialty for easy
reference and networking.

In view of this, nominations are
now open for this year's prestigious
safety award. If you know any safety
professionals/practitioners and
organisations that have been
exceptional in occupational health,
safety and well-being practices, visit
www.afrisafe.org to nominate them.

AWARD CATEGORIES
• SME Award
• Collaboration (Professional bodies)

Award
• Innovation in Occupational Safety,

preparedness plan. 
Until we all are able to identify our

roles and functions within an

emergency management plan,  it is
not yet a plan. 

We must get it right by putting all
our thoughts into it.

NOMINATIONS OPEN for AfriSAFE
2019 - Africa’s biggest safety award

Health and Wellbeing Award
• Governance Award
• Innovation in Public Health Award
• Sector Awards - categories are in

gold, silver and bronze
• Outstanding Bravery Award
• Campaign of the year Award
• Manager of the year Award
• CSR Award
• Team of the Year Award
• Legend Award
• Professional of the year Award
• Business Leaders’ of the year

Award
• Lifetime Achievement Award
• Shinning Star of the year Award

SPONSORSHIP
For sponsorship and enquiries,

please email the award coordinator,
Femi Da-Silva on
femidasilva17@gmail.com.
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